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WEST VALLEY EDUCATION ASSOCIATION

AND

O  WEST VALLEY SCHOOL DISTRICT
COVID IMPACT NEGOTIATIONS FOR 2021-22 SCHOOL YEAR

Memorandum of Agreement
Between

West Valley Education Association (Association)
And the

West Valley School District School District (District)

Whereas the West Valley Education Association and the West Valley School District 208 share
concerns regarding the safety of our staff and students, and;

Whereas COVID-19 continues to create a public health emergency and the Office of the
Superintendent of Public Instruction and the State of Washington have issued requirements for
the 2021-2022 school year that potentially could substantially affect the wages, hours, and
working conditions of all Associations' members;

Our current model of the 2021-2022 school year includes full in-person learning for our students.
However, if the situation changes requiring an adjustment in the instructional model to include
remote teaming or potential hybrid leaming models, the West Valley School District will
prioritize the health and safety of our students, staff and entire district-community, positive and
justice-driven educational outcomes and equitable leaming conditions as well as the social-
emotional needs of students and staff. In such, the West Valley Educational Association and the
West Valley School District will meet as needed to discuss the impact and implementation of the
sections of this agreement as it relates to other than full in-person leaming.

1. Definitions:

A. Face to Face: All students reporting to the school building daily.
B. Hybrid: Students reporting to the school part-time and leaming online part-

time.

C. Remote Teaching and Learning: Leaming via online with limited, mutually
agreed upon, small group face -to-face instmction for those high need students
furthest from educational justice; as approved by the Yakima Health District.

D. Accommodations: may include, are not limited to
1. Provide options for altemative work assignments such as telework,

altemative work locations, reassigmnent, or social distancing measures.
2. Where altemative work assigmnents are not possible, permit a high-risk

employee to use any of their accmed paid time off or elect to
claim Unemployment.

3. Maintain all. employer-related health insurance benefits for employees
already eligible for benefits until the employee is deemed eligible to return
to work, even if the employee has exhausted all their own paid time off
during the period of leave.






















